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	Job Title:
	Rowing Head Coach 

	Job Family:
	Student Sport 

	Hours & Salary:
	40 hours a week (which will include weekends)
	Level 3

	Responsible to:
	Performance Sport Manager 

	Responsible for:
	Assistant Rowing Coach (Development Squad) 

	Job Purpose Statement
The outlined duties for the Rowing Head Coach are as follows; the successful candidate is responsible for the development and coordination of the Rowing programme at Surrey Sports Park, for the University of Surrey. Overseeing all aspects of rowing delivery: High Performance, Senior, and Development Squads. The post holder will drive programmes focusing on participation and development, as well as coach and manage the performance squads representing Team Surrey in British University College Sport (BUCS) and/or local and national competitions.

The successful candidate will manage the assistant rowing coach (who oversees the Development Squad coaching) and work with other internal departments (e.g. Campus and ClubSport teams) to ensure engaging and effective rowing delivery. Supporting the Performance Sport Manager, this role is also responsible for the day-to-day delivery elements of the partnership with Molesey Rowing Club.

The post holder will actively contribute to the success of Team Surrey and improving the experience of Surrey students.

	Problem Solving, Accountability, and Dimensions of the Role
The post holder is expected to apply their technical and practical knowledge of rowing in order to provide advice and coaching to further develop the sport. They must operate in a proactive manner, organising, and prioritising the workstreams set by their line manager and the internally set protocols of the department. The post holder has the latitude to set their own agenda within these parameters and will manage their own work to ensure that key deadlines and objectives are met, with supervisory approval. To effectively contribute to the development of the programme, the post holder must communicate effectively and develop close professional relationships with internal colleagues to ensure all training and matchday logistical components are organised.

Having the oversight across the entire rowing pathway (that is, participation, competitive, & performance aspects), the post holder is responsible for creating a long-term delivery plan to achieve success and will be measured against Key Performance Indicators – the current end goal aspiration being international representation from students. Given the coaching hands-on and management components of the role, the post holder is expected to produce annual squad training plans, detailing training periods and key focuses for each team, during pre-season, term-time fixtures, and university breaks.

As the post holder is involved in the delivery of initiatives and events in order to promote rowing to those that may not have rowed before such as taking part in welcome week at the start of the academic year, they will frequently be required to take a creative approach to their work to ensure sufficient planning and marketing for activities. They will also manage all rowing related enquires, responding to current and prospective students. The Rowing Head Coach will also take a proactive approach to athlete recruitment for the BUCS/performance squads, connecting with relevant schools and clubs and additionally linking in with British Rowing, they must be able to confidently communicate with key stakeholders and alternative audiences.

	Background Information/Relationships
Surrey Sports Park is at the heart of sport and physical activity in Surrey, and our mission is to deliver the best possible sport, health and wellbeing experience to our University of Surrey students and to the wider SSP community. We provide strategic added value to the University by delivering an outstanding student experience through social and competitive sport and providing an excellent environment for wellness and fitness for Surrey staff and students, and our community impact is significant both culturally and physically. The team is passionate and high performing, and the business model requires us to deliver a self-sustaining, well managed and customer service focused business.

The post holder will work closely with all Sports Park staff and both internal and external guests.

	This job purpose reflects the core activities of the post. As the Department//Business Unit and the post-holder develop, there will inevitably be some changes to the duties for which the post is responsible, and possibly to the emphasis of the
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	post itself. Surrey Sports Park expects that the post-holder will recognise this and will adopt a flexible approach to work. This could include undertaking relevant training where necessary.

Should significant changes to the job purpose become necessary, the post-holder will be consulted and the changes reflected in a revised job purpose.

	Person Specification This section describes the sum total of knowledge, experience & competence required by the post holder that is necessary for standard acceptable performance in carrying out this role.

	Qualifications and Professional Memberships
	Essential/ Desirable

	British Rowing coaching qualification, minimum level two (or equivalent experience).
	E

	Degree, HND, NVQ 4 qualified or equivalent in relevant subject/relevant formal training, plus some experience in a similar or related role.
OR
Significant vocational experience, demonstrating development through involvement in a series of progressively more demanding and relevant work/roles and the acquisition of appropriate professional or specialist knowledge.
	E

	Knowledge and/or experience of coxing and appropriate coxing guidance.
	E

	Knowledge and/or experience of boat rigging and equipment
	E

	Ability to tow a trailer
	E

	First Aid Certificate
	D

	Working knowledge or the Ludum platform
	D

	Technical Competencies (Experience and Knowledge) This section contains the level of competency required to carry out the role (please refer to the competency framework for clarification where needed and the Job Families Booklet).
	Essential/ Desirable
	Level 1-3

	A proven track record as a rowing coach
	E
	3

	Comprehensive knowledge of student sport and performance pathways.
	E
	2

	Working knowledge of MS Office.
	E
	2

	Knowledge of British University and College Sport (BUCS), national governing body schemes, and government initiatives relating to development and performance sport.
	D
	2

	Experience of working with students, athletes, coaches, and other support services.
	E
	2

	Special Requirements:
	Essential/ Desirable
	Level 1-3

	To work during unsocial hours, including early mornings, late evenings, and at weekends.
	E
	NA

	Disclosure and Barring Service Clearance.
	E
	NA

	Commitment to undertake relevant CPD training.
	E
	NA

	Core Competencies This section contains the level of competency required to carry out this role. (Please refer to the competency framework for clarification where needed). N/A (not applicable) should be placed, where the competency is not a requirement of the grade.
	Level 1-3

	Communication
	3

	Adaptability / Flexibility
	2

	Customer/Client service and support
	2

	Planning and Organising
	3

	Teamwork
	2

	Continuous Improvement
	2

	Problem Solving and Decision Making Skills
	2

	Leadership / Management
	3



	Creative and Analytical Thinking
Influencing, Persuasion and Negotiation Skills Strategic Thinking
	2
2
2

	

	Organisational Information

	All staff are expected to:
Positively support equality of opportunity and equity of treatment to colleagues and students in accordance with Surrey Sports Parks Equal Opportunities Policy.

Help maintain a safe working environment by:
· Attending training in Health and Safety requirements as necessary, both on appointment and as changes in duties and techniques demand.
· Following local codes of safe working practices and Surrey Sports Parks Health and Safety Policy.
· Excellent environmental performance is a strategic objective for the University of Surrey. All staff are encouraged to work to achieve the aims of our Environmental Policy and promote awareness to colleagues and students.
· Undertake such other duties within the scope of the post as may be requested by your Manager.

	Key Responsibilities
This document is not designed to be a list of all tasks undertaken but an outline record of the main responsibilities (5 to 8 maximum) and should be read in conjunction with the accompanying Job Purpose.

	1. Act as the main point of contact for the University of Surrey (Team Surrey) rowing squads; active athlete recruitment, answering enquires, coordinating team/athlete selection, supporting team captains, and any other associated administrative tasks.
2. Produce an annual plan for the rowing programme, broken down by participation, competitive, and performance, noting key logistical considerations for scheduled training and events.
3. Liaise with internal teams to ensure effective operations of rowing provision.
4. Monitor and track player loading and injury status, ensuring that player welfare is at the forefront of thought.
5. Plan and lead training sessions for the squads, and coach at BUCS and non-BUCS (e.g. Henley) events.
6. Provide regular reports on the development and performance progress to senior managers.
7. Assist wider Team Surrey/SSP events and initiatives where requested.
N.B. The above list is not exhaustive.
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